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Description of good practice entitled

Sprawniwpracy.pl — an online platform to support

employment activation of people with disabilities in the

labor market.

Name of mapped programme/
initiative

An online platform to support
employment activation of people with
disabilities (PwD):

Sprawni w pracy
(https://www.sprawniwpracy.com)

Organization/Institution (that has
initiated this practice) & contact
information

Inclusion Foundation
[Polish: Fundacja Integracja]
(non profit organization)

Country of the good practice
(Greece, Italy, Belgium, Poland)

&

City of the good practice’s
application (if available)

Note: clarify if the practice/ initiative
that is implemented on an
international or national scale.

Poland,

nationwide initiative

Target Audience

(Specify the primary beneficiaries: SE
educators, students, social enterprises,
policymakers, etc.)

e People with disabilities seeking
employment

o Employers looking to hire people with
disabilities

Brief description (objectives,
duration, key activities, etc).

Note: Indicate whether the initiative is
ongoing, completed, or a pilot project.

The web portal is an online platform
offering job listings specifically for
people with disabilities. It enables
employers to post job offers that reach
candidates with various disabilities.

The advertisements on the portal are
prepared and provided by employers.
Once logged in to the site, candidates
can create their profiles, including
information about themselves and/or
their professional portfolio. As
logged-in participants, they have access



http://sprawniwpracy.pl/
https://www.sprawniwpracy.com

to job offers and can respond to offers
from the portal. The application goes
directly to the employer, who will
contact the candidate directly if they are
interested.

Administrators appointed by the
Integration Foundation are responsible
for moderating the service.

The service moderators are responsible
for the transparency, content, and form
of the advertisements and candidate
profiles. However, we are not in a
position to check every offer or verify
the candidate, so we are not responsible
for the information provided by the
parties in direct correspondence. We
are also not responsible for the
continuity of contact between the
candidate and the employer, and we do
not mediate in any negotiations
concerning the conditions of
employment.

Using the service is free of charge for
both the employer and the user.

The portal is regularly updated and
accessible at all times.

The Integration Foundation is
responsible for the moderation of the
service.

Digital technologies/tools used &
alignment with Digital

Transformation in SE Education

(Explain how this practice contributes
to integrating digital skills (e.g., data
analysis, programming, digital tools

application), digital innovation

Digital technologies/tools used:

¢ Online recruitment portal
e Job and candidate database
e Online application forms

The initiative contributes to the
integration of digital skills and
technologies into social economy (SE)
by providing a digital platform that
facilitates employment opportunities for




platforms or digital technologies (e.g.,
such as AI, blockchain, IoT) into SE

education).

people with disabilities. It enhances
digital literacy among job seekers by
familiarizing them with online job
application processes, database
navigation, and digital communication
tools. Additionally, the platform helps
employers leverage digital recruitment
tools, fostering a more inclusive hiring
process. Although advanced
technologies such as Al, blockchain, or
IoT are not explicitly mentioned in this
initiative, the recruitment portal and
digital database lay the groundwork for
future innovations in accessible
employment solutions.

Way of Living Labs approach’s

utilization (if relevant and available)

No available information on the use of
the Living Labs approach in this
initiative.

Relevance to the project’s
approach

(Justification for mapping this specific
practice and whether it is linked to
Digital Value Creation and/or Living
Labs approaches).

The initiative supports digital value
creation by enabling people with
disabilities to access job offers through
an online platform, aligning with the
goals of digital transformation in social
economy education.

Involved stakeholders

(Describe the role of SE educators,
students, policymakers, or Tech4Good
actors in the initiative.)

e People with disabilities
e Employers
e Public authorities (State Fund for

Rehabilitation of People with
Disabilities (Panstwowy Fundusz
Rehabilitacji Os6b
Niepelnosprawnych,

Bank Gospodarstwa Krajowego)

e Business
e General public

Impact (Qualitative and
or/quantitative) & Measured
Outcomes

(describe any key indicators of success,
icluding reach, engagement, and digital
skill acquisition)

Measured Outcomes

e Reach: The platform serves as a

dedicated online space for people with
disabilities to find job opportunities,
increasing their access to
employment.

e Engagement: Regular activity on the

portal from both job seekers and




employers suggests active
participation in the hiring process.

¢ Digital Skill Acquisition: Users gain

practical experience in navigating
digital job search platforms,
submitting applications online, and
interacting with potential employers
through digital communication tools.
The initiative helps to bridge the
digital divide by equipping job seekers
with essential online skills relevant to
the modern labor market.

e Employer Participation: Companies

actively engaging with the platform
demonstrate an increased awareness
and willingness to recruit employees
with disabilities, fostering greater
inclusivity in the workplace.

Scalability & Replicability

(Assess whether the practice can be
adapted and applied in different SE
education contexts. If available,
provide examples that prove its
replicability).

The model of a recruitment portal for
people with disabilities can be adapted
in other countries and social economy
education contexts. The initiative
demonstrates a strong potential for
scalability, as digital job-matching
platforms are widely applicable and can
be customized based on regional and
national employment policies.

Examples of its replicability include:

e Regional Expansion: The portal's

model can be implemented in various
regions within Poland, connecting
local businesses with job seekers.

¢ International Adaptation: Similar

platforms could be developed in other
countries, with adjustments to
accommodate different legal and
accessibility standards.

e Collaboration with Educational

Institutions: Universities and
vocational schools could integrate the
platform into career counseling
programs, teaching students with
disabilities how to navigate digital job
markets effectively.

e Integration with Assistive

Technologies: The system could be
further enhanced by integrating




Al-powered job-matching algorithms
and accessibility features for visually
impaired users, making it even more
inclusive.

Challenges & opportunities

(Identify any obstacles faced and
strategies used to overcome them)

Challenges:

Digital Accessibility: Some job seekers
may face difficulties navigating digital
job platforms due to limited
accessibility features, requiring
ongoing improvements in website
usability and compatibility with
assistive technologies.

Employer Awareness & Engagement:
Many employers may lack knowledge
or motivation to hire individuals with
disabilities, leading to a limited
number of job postings specifically
catering to this audience.
Technological Barriers: Some users
may have low digital literacy, making
it challenging for them to effectively
utilize the platform.

Legal and Administrative Hurdles:
Differences in employment
regulations and disability rights
across regions may slow down the
adaptation of similar platforms in
other countries.

Opportunities:

Enhancing Accessibility:
Implementing Al-driven accessibility
features, such as voice navigation and
text-to-speech capabilities, could
make the platform more inclusive.
Raising employer awareness:
Conducting workshops and awareness
campaigns to educate employers on
the benefits of hiring people with
disabilities.

Partnerships with educational
institutions: Collaborating with
universities and vocational schools to
provide training for users with
disabilities on digital job search skills.
Expansion into new markets: The
model can be scaled to include other
marginalized groups, such as senior




citizens or people from economically
disadvantaged backgrounds.

Pedagogical approaches -

(Specify what collaborative approaches
methods this practice leverages) &
competence-based focus (if any)

Website / reference link https://www.sprawniwpracy.com

Collected by: Krakow University of Economics

(Name of organization that collected
the data.)

Date of Data Collection March 10, 2025
(DD/MM/YYYY)
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